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Message from our Delegate

What a wonderful Assembly we had! Thank you to all the 
new GSRs and members who made their way to 
Tonopah, NV - not the easiest place to get to, and your 
willingness to show up says so much about your 
commitment to service. 

A special note of appreciation to Jonelle. Thank you for 
inviting Jennifer B., the U.S. Trustee-at-Large, to share 
her report and her heartfelt story. That took 
thoughtfulness and care, and it truly added depth and 
meaning to our assembly. Beyond that moment, Jonelle, 
your steady leadership, attention to detail, and the 
countless behind-the-scenes efforts it takes to bring an 
Assembly together did not go unnoticed. From 
coordination to creating a welcoming and inclusive 
environment, your service reflects real dedication to the 
Fellowship. Thank you for all you do. 

Also, a big thank you to Lisa I., our Alternate Delegate and 
SAGSC Chair. Lisa, the work you’ve done with the Area 
Conference Committees has been outstanding. It takes 
time, organization, and a real commitment to ensure 
that everyone has a voice and understands the agenda 
items. In addition, putting together and launching the 
survey for all the Agenda Items is a tremendous service 
to the Area. This gives every group and member the 
opportunity to participate and share their conscience, 
not just on the items we covered at NAGSC, SAGSC, and 
the Assembly, but across the full Conference agenda. 
That kind of inclusivity strengthens our collective voice; 
well done and thank you. Of course, to Jake S. Area 42, 
Panel 73 Delegate for a great presentation on the 75th 
GSC Conference Inventory and the Conference Inventory 
Implementation.   

Regarding the 2026 Conference Committee on Trustees 
– ITEM E: Review Process for Receiving Motions to 
Censure. There have been some questions about why 
this item was not included on the agendas for NAGSC, 
SAGSC, or the Area 42 Assembly. As you can see, this 
item focuses on the process for receiving motions to 
censure. Currently, all such censure requests go directly 
to the Trustees Nominating Committee (TNC), which is 
composed of only Trustees. The TNC determines if the 
agenda items will then go to the Conference Committee 
on Trustees (Delegates).  In either case, all proposed 
agenda items are reported quarterly to conference 
members with their disposition from the Trustees. 

After thoughtful consideration, the team and I felt that 
the agenda items we did discuss -particularly those 
regarding the development of short videos on the 12 
Steps and 12 Traditions -would be more immediately 
useful and beneficial to the Fellowship as a whole. That 
said, as always, I will report back fully on what takes place 
at the Conference, so that Area 42 remains informed. 
Also, at aa.org the new animated Twelve Concepts video 
is available in English, with Spanish and French coming 
out soon. I believe this will give you an idea of what the 
proposed short videos could look like.   

With gratitude and appreciation for all who serve, 
thank you. 

Lyle C., Area 42 Delegate 
delegate@nevadaarea42.org 
 
Please check out the delegate’s corner on our website 
for updates: https://nevadaarea42.org/delegates-
corner/

AREA 42 
NEWSLETTER 

The Area 42 Newsletter is 
published 4 times annually on 

February 23, April 30,  
August 10, and October 31. 

Send Newsletter submissions to:     
area_newsletter_editor@nevada

area42.org 
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Message from our Area Chair
Before I begin to write anything about the assembly or 
my position, I want to mention those who stepped up 
and made sure our Interpretation/Translation 
Committee and our Tech Committee had enough help to 
keep us going. Thank you Gabriela, Dennis, April, and 
Diana!  
 
My report, that will be in the minutes, from the assembly 
to the body, is filled with all the stuff I do - the prep of 
the assembly. I hope that it also gives those who are 
considering making themselves available to serve in this 
position an idea of what is expected of them. I like my 
newsletter article to be more free flowing. 
 
I had a pretty major surgery seven weeks prior to this 
past assembly, so I wasn't sure what my physical self was 
going to be like. My biggest outings during my recovery 
period were an eyebrow wax and a few lunches with 
friends, or dinners with my husband. I thanked my HP 
daily for the virtual groups I am connected with so that 
my meetings didn't suffer. 
 
Each assembly comes with its own bag of tricks. Some 
things are across-the-board - the walk-throughs, the set 
up to accommodate all the districts and committees, 
following the agenda, the Friday evening schedule, etc. 
And then, there's the other "I didn't expect that" stuff. 
We are down a few mics and we don't have a mic stand 
for the podium, we don't have servers for the banquet, 
we need to do a 2/3 majority vote which includes 
minority opinion - and speaking of minority opinion, I 
love minority opinion. I have been in the minority 
opinion many times - I just keep forgetting to ask for it! I 
do apologize again for that. I can even prove to the body 
that I wrote to ask for it in my podium book! I will do 
better. The across-the-board tricks are the this is what 
we usually do and the unexpecteds are the ones that 
make me straighten up a bit. Great growth in that! 
 
I noticed when I stand up in front of the assembly, I am 
either in the very moment or a couple of steps ahead of 
the moment. I sometimes miss bits of the discussion and 
I rely on others. I sometimes may not remember what 
was said from the floor. I caught myself a few times at 

this assembly having to re-adjust, and cry. I don't hide 
from my vulnerability or my other less flattering faces; I 
did that while I was drinking. If the last thirty-two years 
have shown me anything, it's that if I am gonna put me 
out there, it better be real! 
 
My next thoughts in writing this is, general service has it 
all. One of my favorite quotes is on pg. 8 of As Bill Sees 
It. It was taken from a 1957 Grapevine article, The 
Greatest Gift of All, "Sobriety is only a bare beginning; it 
is only the first gift of the first awakening. If more gifts 
are to be received, our awakening has to go on". 
 
General service allows for the awakening to go on for me, 
and I believe, for every single person that steps foot into 
(or logs in online) a district meeting, NAGSC/SAGSC 
meeting or an Area Assembly. The ability to be a willing 
new GSR and commit to service in a way that will 
immediately shake up everything they think they may 
know about Alcoholics Anonymous and its program of 
action cannot be anything but an awakening! It will give 
voices to those who didn't know they had one, and 
experiences they never knew they needed or wanted. It 
will take these GSRs and make them into DCMs or 
Standing Committee Chairs for even more experiences. 
And when committed to these positions, the growth is 
sometimes overwhelming, and uncomfortable. And 
then... some become Area Officers, and watch out! Ask 
anyone who has served down our triangle about their 
service awakenings and their responses will be pretty 
miraculous! 
 
As we prepare for the Fall election assembly, which 
begins pretty quickly after the last one for me, I invite all 
those who will be attending, making themselves 
available to serve, and celebrating those who will be our 
Panel 77 Area Officers, to pay attention to their 
awakenings, expect unexpected, and know that each 
moment means something. Thank you for all you do and 
allowing me to do it with you. 

Jonelle W.,  Area 42 Chair 
areachair@nevadaarea42.org
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Trusted Servants: Are We Finding and Keeping the Leaders We Need? 

Below is a reprint of Lisa I’s presentation at PRAASA 
2026. 

When I was first given this topic, my mind didn’t go 
straight to the finding. 

It went to retention. 

It went to the people who have rotated out and still 
show up — not because they’re funded, not because 
they’re on the agenda — but because of their love for 
Alcoholics Anonymous. 

Those past delegates and trustees have helped me grow 
more than they probably know. Their quiet guidance, 
their steadiness, their perspective — that has been 
leadership to me. 

And it makes me wonder… 
How do we grow more of that? 

When I was first elected as my home group’s alternate 
GSR, I had no idea what I had gotten myself into. 

I was almost two years sober. I was pregnant. 
My home group didn’t choose me because I was the 
perfect candidate — they chose me because no one 
else would do it, and I said yes. 

I was told: 

Attend the monthly district meeting 
Go to area assemblies twice a year 
Report back to your group 

And honestly? That felt like a lot. 

I remember walking into my first district meeting, 
feeling like a stranger in a strange land. 

But our DCM ran that meeting with a sense of love and 
duty. There was laughter even while doing district 
business. There was warmth. There was purpose. 

So I followed the joy. 

At first, I didn’t ask questions. I assumed everyone else 
knew what was going on. Later I learned — they didn’t. 

When I finally found the courage to ask the questions, 
the people around me scooped me up. They helped me 
understand the process. They made room for me. 

I’m grateful they didn’t overwhelm me at the beginning. 
I was given bite-sized pieces. I got comfortable where I 
was before being shown what was next. 

And that experience makes me ask… 

Are We Overwhelming People? 

There’s so much to know. 
There’s so much to do. 
And yes — we can do it all. 
But not all at once. 

When someone steps into service, are we allowing 
them to focus on the job they have today? Or are we 
overwhelming them with everything they might 
someday do? 

So maybe the question isn’t just: 
Are we finding the leaders we need? 
Maybe it’s: 
Are we developing them? 

Sometimes we’re so grateful when someone says yes 
that we fill a seat without asking if they are willing, 
available? Do they have the capacity right now? 

Service is time-consuming. We owe it to our members 
to be honest about what the job requires before they 
take it on. 

And once they’re elected — are we supporting them? 
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Tradition Two tells us: “Our leaders are but trusted 
servants; they do not govern.” 

Concept Nine tells us: Good service leadership at all 
levels is indispensable for our future functioning and 
safety. 

Leadership matters. 

AA can have perfect structure — and still struggle 
without good leaders. So what is a trusted servant? 

A trusted servant is the chairperson of my home group 
that we trust to show up and run the meeting, the 
treasurer that we rely on to take good care of our 
groups resources, all the way down to the area 
committee service people like you. 

A trusted servant listens before speaking, invites 
participation, protects unity, develops others, rotates 
with grace — and serves from love, not ego. 

And maybe most importantly:  They leave the room 
stronger than they found it. 

Concept Nine also teaches balance. A trusted servant 
must be allowed: 

Responsibility to act 
Authority to carry it out 
Accountability to the body they serve 

If we elect someone and micromanage them, that isn’t 
trust. 

If we elect someone and abandon them, that isn’t trust 
either. Trust requires support — without control. 

Are we choosing people who will listen? Who will 
consult? Who can make decisions when necessary and 
stand firm when guided by AA principles? 

A true servant leader seeks input, weighs it carefully, 
and acts for the good of the whole. 

Not to win. 
Not to dominate. 
But to serve. 

And once they’re elected — do we let them actually 
lead? 

When the guard changes, are we allowing the new 
person to step fully into the role? Or are we hovering 
and comparing? 

We don’t have to do the job like the person before us. 
The same job can be done differently — and still be 
done well. 

Leadership in AA is not a personality. It’s a principle. 

Are we encouraging questions? 

Someone once told me the most important thing to 
know in general service is where to find the table of 
contents. You don’t need to memorize everything. 

You just need to know where to look when you don’t 
know. 

Are we creating rooms where questions are welcome? 
Do we invite the quiet voices to speak? 

Some of the most thoughtful ideas are sitting silently at 
the table. We talk about carrying the message to the 
alcoholic who still suffers. 

But are we carrying the message to our trusted 
servants? 

Are we telling them: 

Spiritual growth happens in general service. 
This can be joyful. 
And maybe even Thank you. 
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Or are we leaving them exhausted and discouraged? 
Burnout is real. So I ask — are we loving about this 
work? 

If you see someone who needs encouragement, take 
their hand. 

At the end of each rotation, I pray: “God, I am willing to 
serve you in AA in whatever capacity you see fit… and I 
am completely okay if I don’t get voted in. Show me 
where you want me.” 

Definitely doesn't mean I won't have some feelings if 
I’m not chosen.  But I really do mean it.  Because this 
isn’t mine. It’s ours. 

And yet here I am, sixteen years later, more in love with 
general service than ever before. 

Because someone developed me. 
Someone made room for me. 
Someone let me grow. 

I wasn’t polished. 
I wasn’t trained. 
I wasn’t even sure I was ready. 

But someone created an environment where leadership 
could grow. 

Leadership in AA is not found fully formed. 

It is developed. 

So I’ll leave you with this: 

Are we widening the welcome? 

Are we choosing leaders based on spiritual qualities — 
not just availability? 

Do we make the service work attractive, or do we just 
complain about all that we must do? 

Once elected, do we truly trust them? 

And are we building a culture where someone new, 
maybe even someone only two years sober with a new 
baby at home, can walk into a district meeting… and fall 
in love with service? 

Because that’s how we keep the leaders we need. 

Not by demanding more. 
But by loving them into growth. 

And I believe this with all my heart — 

The future of Alcoholics Anonymous isn’t waiting 
somewhere ahead of us… 
It’s sitting quietly in the back of the room, wondering if 
they belong. 

Lisa I,  Area 42 Alternate Delegate 
alternatedelegate@nevadaarea42.org 

  



 
 

SPRING 2026 EDITION AREA_NEWSLETTER_EDITOR@NEVADAAREA42.ORG 

SPRING 2026 EDITION 

Through Others’ Eyes by Libby G. 

This article was published in the  June 2002 issue of the 
Grapevine, when Libby was still living in Tuscon, Arizona. 
At the time of her passing this February, she had almost 
forty years of sobriety and had spent almost two decades 
serving Area 42 in various capacities. 
 
I have fifteen years in AA and have been pretty involved 
in meetings and service, but sometimes I get a little tired 
of it all. I've heard it all, over and over again. I've watched 
people come and go and come back again (the lucky 
ones). But I recently had the opportunity to see AA 
through new eyes and found an organization which I can 
be proud of. I was recruited by my home group to take 
medical students to meetings as a way of introducing 
them to AA so that when they are doctors maybe they 
will consider referring alcoholics to AA. It seemed like a 
good thing to do, and not too much work. 
 
My plan was to take them to my home group, TGIF!, but 
that, apparently, was not my Higher Power's plan. 
Instead of taking them to a meeting I was familiar with 
(usually filled with fun, laughter, and years of sobriety), I 
had to meet them at a meeting which was new for me. It 
turned out to be a newcomers' meeting. We met in the 
parking lot before the meeting, and I shared a little about 
alcoholics, AA, and what they might expect in the 
meeting. Neither student had ever been to an AA 
meeting. I didn't realize it at the time, but I was trying to 
make sure they got a good impression of AA. After all, I 
was a member and it had saved my life, so I wanted them 
to approve. They were "normies," and they needed to be 
prepped. I couldn't leave everything up to my Higher 
Power, for fear that some detail might be missed. 
As we walked into the room, I looked around. It was a 
small room filled with chairs, a couple of long tables, and 
ashtrays. It looked pretty run-down and grungy. It wasn't 
the best-looking meeting I'd ever been to. It also turned 
out to be a smoking meeting. So there I was, taking 
medical students to a smoking meeting. Two strikes so 
far against making AA look good. The people looked a 
little like the room, pretty run-down and grungy. Hmm, 
perhaps the third strike. I mentally compared the 
meeting to those at my home group, where there are a 
fair number of people with significant time sober. They 

clean up pretty well, too. Oh well, it's out of my hands, I 
thought. My Higher Power picked this meeting, not I. You 
know the routine: pass along the guilt and responsibility. 
 
The meeting began the usual way, with the Preamble. I 
listened to it closely for the first time in a long time. 
We're a fellowship whose sole purpose is to help other 
alcoholics. Well, that should sound good to medical 
students. Basically, there are no membership 
requirements or dues, which, based on the look of this 
group, is a good thing. We want to avoid controversy, 
which is always a positive thing, so the Preamble 
sounded good anyway. Maybe there was still hope that 
we could impress these med students. 
 
Then on to "How It Works." Wow, does that make us 
sound like near-perfect people--that is, if you can follow 
the archaic language of the Big Book. The Steps sound 
kind of hard, though. Seems like a lot of work to clean up 
the wreckage of the past. We do talk about not being 
perfect and that sounds plausible, especially after 
looking around the room again. But there's all that talk 
about God. Maybe we'll appear to be religious fanatics. I 
glanced over at the med students to judge their 
expressions. I should really stop doing that, but I just 
haven't got that character defect totally under control. 
We're not saints you know! It didn't matter, though. I 
couldn't read their minds nor figure out what they must 
think about AA so far. So I settled in and waited to see 
what would happen next, because at a newcomers' 
discussion meeting almost anything can happen. 
 
After a few more minutes of preliminaries, the 
chairperson asked for a discussion topic. I held my 
breath. Silence, a long silence. I shot up a prayer that it 
be something related to alcoholism. I asked myself what 
these students must think. Finally, a woman spoke up. 
She had six months, all on supervised parole. Now she 
was off parole and was really struggling with not 
drinking. Thank you, God. She explained that now she 
was trying to stay sober for herself and not for the legal 
system. Daily she was fighting the desire to drink. 
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From there, the meeting got off on a roll and became a 
tag meeting. Another newcomer shared about how she 
was from an alcoholic family and staying away from a 
drink was so hard because her whole life revolved 
around alcohol. She spoke of how nothing was better 
than being sober and how nothing seemed harder than 
getting sober. 
 
Another newcomer said he was fifty years old and had 
spent most of his life in prison. He was in a halfway house 
and figured this was his last chance. For the first time, he 
was taking getting sober seriously. Just like an alcoholic: 
only the fear that this might be his last chance could 
make him serious. Because of Alcoholics Anonymous, he 
had hope that he could have a different life. Prison or 
death didn't have to be his only options. 
 
Now I was in the AA groove and I didn't care what the 
med students thought. What I was thinking was that 
Alcoholics Anonymous is the greatest thing on earth 
because it can offer hope to people who would never 
have had another chance. Newcomers and old-timers all 
shared. I heard story after story of people who had been 
living in the gutter, hopeless and helpless alcoholics who 
found Alcoholics Anonymous and a new life. 
 
People with time shared about how they were now 
responsible members of society and the joys of that life. 
They spoke of how hard it was to get and stay sober, yet 
how wonderful it could be if you don't give up before the 
miracle. Just do a few things--go to meetings, get a 
sponsor, drop your old friends and hangouts, work the 
Steps, and don't take that first drink. I was really moved 
by the meeting. It was one of the more powerful I had 
been to in a long time. I finally remembered the med 
students, who seemed moved by the experience, too. I 
shot a prayer of thanks to the Higher Power, who as we 
all know, or will know, runs the whole show anyway 
(when we let it happen). 
 

The med students stayed around for a few minutes 
afterward. They expressed the belief that Alcoholics 
Anonymous seemed to be a great way to help people and 
that they were glad they had come to a meeting. They 
seemed to be in a hurry to get back to their lives, but I 
didn't care anymore. What I had seen and heard was the 
heart of AA, which is beating strongly in Tucson. If those 
students do send a few hopeless alcoholics our way 
someday, the miracle that is Alcoholics Anonymous will 
continue to be there to save them. 
 
So, with a short list of character defects to work on and 
a heart filled with joy and gratitude for AA, I'm glad to 
have had the chance to do some CPC work. I thought I 
had been trying to spread the name of AA, but it seems 
to me that Alcoholics Anonymous and my Higher Power 
were conspiring to help me stay sober. I think I was 
helped more than I helped anyone else. Isn't that what 
Bill W. and Dr. Bob found out sixty-seven years ago in 
Akron? And it has been working ever since. 
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On the Road to Tonopah: 
Photos from Eileen P., Jake S., Laura J. and Phil W. 
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District Meetings 

District 1: 3rd Sunday monthly, 10:00 am  
LV Central Office, 1515 E Tropicana, #710  
district1@nevadaarea42.org  
District 2: 2nd Thursday monthly at 6:30pm  
Central Office at 436 S. Rock, in Sparks.  
district2@nevadaarea42.org  
District 3: 1st Sunday, ODD months, 2pm  
district3@nevadaarea42.org  
District 4: 4th Thursday, EVEN months 6 pm, NNIG 
Central Office, 436 South Rock Blvd, Sparks 
district4@nevadaarea42.org 
District 5B: 2nd Saturday monthly 1:15 pm 
district5b@nevadaarea42.org  
District 6: 2nd Sunday, EVEN months , 1:15pm  
Carson City Alano Club, 1800 E. Williams St. 
district6@nevadaarea42.org  
District 7: 4th Sunday monthly at 2:30 pm 
6115 S Rainbow Blvd, Ste 103, Las Vegas 
district7@nevadaarea42.org  
District 8: 1st Sunday of ODD months, 11:00 am  
Crowley Lake Community Center 
district8@nevadaarea42.org  
District 9: 1st Saturday, monthly at 1:30pm  
LV Central Office, 1515 E Tropicana, #710 
district9@nevadaarea42.org  
District 10A: 3rd Sunday, ODD months at 1:30  
680 River Street Elko, NV 
district10a@nevadaarea42.org  
District 10B: Inactive  
Email for information:  
district10b@nevadaarea42.org  
District 11: Inactive  
Email for information:  
district11@nevadaarea42.org  
District 12: 2nd Saturday monthly 5 pm  
Wolf Center 457 Esmeralda St, Fallon  
district12@nevadaarea42.org 
District 13: 2nd Sunday Monthly  
Triangle Club, 4600 S Nellis Blvd, Las Vegas  
district13@nevadaarea42.org  
District 14: 3rd Wednesday, ODD mths 6pm  
district14@nevadaarea42.org  

 
District 15: 2nd Sunday at 10 am  
TIE Club, 329 North 11th Street, Las Vegas  
district15@nevadaarea42.org 
District 16: 3rd Tuesday monthly at 6 pm  
Sparks Christian, 510 Greenbrae Dr, #103  
district16@nevadaarea42.org  
District 17: 1st Wednesday monthly 6:30 pm 
1230 South Loop Road, Pahrump  
district17@nevadaarea42.org  
District 18: Inactive  
Mineral County  
district18@nevadaarea42.org  
District 19: 1st Wednesday, Odd Months, 6pm 
Shoshone Education Center, Ely, NV 
district19@nevadaarea42.org  
District 20: 3rd Saturday in Jan, Mar, May, Aug, & Oct, 
10:30am  
district20@nevadaarea42.org  
District 21: Every Thursday at 7 pm 
Oficina Central Hispana Las Vegas 
610 E. Sahara Ave. #3, Las Vegas  
district21@nevadaarea42.org  
District 22: 1st Thursday, monthly at 6:30pm 
Central Office at 436 S Rock, Sparks 
district22@nevadaarea42.org 
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Updates from the GSO
Newly revised and expanded "Markings on the Journey" video in 3 formats! 

"Markings on the Journey," our much-beloved video showcasing the history of Alcoholics Anonymous though 
words and images culled from the GSO Archives, is being released for purchase in a newly expanded edition!  

This delightful, inspiring, and vastly informative "A.A. history lesson" now includes rare full-color home-movie 
footage of A.A.'s co-founders, Bill W. and Dr. Bob, and their wives, filmed in the early 1940s in the garden at 
Stepping Stones. 

In response to widely expressed need throughout our Fellowship, we are offering this new expanded edition of the 
video in 3 formats, so everyone may enjoy viewing and sharing this one-of-a-kind archival experience: DVD, thumb 
drive, and digital video available on the AAWS webstore. 

Box 459: Click here for your current issue of Box 4-5-9.  

Final Conference Reports: Hard copies will hopefully be ready for SAGSC and NAGSC. 

English 

Spanish 

Grapevine Letter: Grapevine Letter to AA Fellowship 

Highlights Provided after each AAWS Board meeting: AAWS July 2025 Highlights 

 

GSB Financial Reports: (The 2nd Quarter QFR and the 2025 Reforecast are located on the password protected page 
of nevadaarea42.org) 

Purpose of the Quarterly Financial Report (QFR) 
The purpose of the Quarterly Financial Report (“QFR”) is to provide regular updates on the financial condition of 
our service entities — the General Service Board of Alcoholics Anonymous, Inc. (GSB), Alcoholics Anonymous 
World Services, Inc. (AAWS), and AA Grapevine, Inc. (AAGV) — for sharing with the Fellowship of Alcoholics 
Anonymous. Special Note - The International Convention operates under a separate budget and profit and loss 
statement. However, in keeping with Generally Accepted Accounting Principles (GAAP), funds received to date are 
recorded on the Balance Sheet. These funds do not represent additional revenue for the General Service Board or 
AAWS, as corresponding expenses will occur. 

A detailed budget and profit and loss statement for the 2025 International Convention are being managed by our 
convention vendor, Talley Management Group (TMG), under the oversight of the AAWS Board. Reporting on these 
financials is handled separately and includes a full accounting of Convention income and expenses. 
Nonetheless, funds collected to date are considered organizational assets and must be reflected as such 
on the Balance Sheet

.
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Note from the Editor 
Thank you for this opportunity to serve you! I invite everyone to participate in creating this newsletter, 
and I would love to publish your service stories as well as your flyers and updates! This is OUR 
newsletter, so please contact me at area_newsletter_editor@nevadaarea42.org if there’s anything you 
would like to contribute to future issues. The deadline for submissions for our next edition is 
Wednesday, July 22, 202
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PO BOX 401282 PO BOX 401282 

SHINY NEW
PERMANENT

MAILING ADDRESS

Las Vegas, NV 89140

As of August 2025, Area 42  has a 

Please make all contributions payable to Area 42.

Area 42 

Other contribution addresses
AA World Services Inc. General Service Board

Payable to: General Service Board
Post Office Box 2407 

James A Farley Station 
New York, NY 10116-2407

Las Vegas Intergroup Central Office 
Payable to: Las Vegas Intergroup
1515 East Tropicana Ave, Suite 710

Las Vegas, NV 89119

Northern Nevada Area Intergroup
Payable to: Northern Nevada Intergroup

436 S. Rock Blvd
Sparks, NV 89431

South
Hospitals and Institutions

3370 E. Flamingo Road, #405
Las Vegas, NV 89121

www.nevadaarea42.org
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- ALl.:-AREA 42 MEMBERS ARE WELCOME TO HELP
TRANSLATE MINUTES, EMAILS, GUIDELINES, ETC.

PROFICIENCY IN SPANISH NOT 
REQUIRED! IN FACT,YOU DON'T EVEN 

NEED TO SPEAK SPANISH. 

ZOOM 
MEETING 

THIRD 
THURSDAY OF 
EACH MONTH 
@5:30 PM PS 

        FOR MEETING ID & PASSCODE:
please contact the email below

Questions? ... email 
translator_interpreter@nevadaarea42.org 

Ask that someone from the Translation 
Committee contact you 
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Our Shared
Journey

Voices on Unity and Recovery
The Voices of Recovery:  AA members Lynne B., Kenny T., Tay Tay, and April C. share
how they navigate the fellowship with visual, neurological, and learning accessibility
challenges.

The Sponsor’s Heart:  Hear guest sponsors Marita R. and Greg M. share how they
open doors to Recovery, Unity, and Service while making the message accessible to
every alcoholic.

Interactive Q&A: A space to share solutions and learn from one another.

When & Where
📅 Sunday, June 28, 2026
🕒 1:00 PM – 3:00 PM PST

📍 In-Person: Las Vegas Central Office
 (Light snacks & refreshments provided for fellowship!)

💻 Virtually via Zoom:
 Meeting ID: 880 8834 4090

 Passcode: access

Our mission is simple: To ensure that when any alcoholic reaches out for help,
the hand of A.A. is there. 

Hosted by your Southern Area 42 Accessibilities Committee
sagscaccessibility@nevadaarea42.org
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 www.nai-aa.com 

36th Annual National/International  

Native American Indian Alcoholics  

Anonymous Convention 
The sole purpose of this convention is to carry the message of Alcoholics 

Anonymous to the Native American Indian, both in and out of the Program, who 
still suffer from Alcoholism. 

October 8 - 11, 2026 
This is an AA Convention – All AA Members Are Welcome 

  
Plaza Hotel & Casino 

1 Main Street 
Las Vegas, NV 89101 

Phone: (800) 634-6575 
 

 FRIDAY NIGHT DANCE 
 RAFFLE & 50/50 
 SPEAKER MEETINGS 
 OLD TIMER’S MEETINGS 
 SATURDAY NIGHT BANQUET 
 FLAG CEREMONY 

 TALKING CIRCLES 
 AL-ANON BRUNCH 
 SOCIAL POW WOW 
 HOSPITALITY ROOM 
 24 HR MARATHON MEETINGS 

Hotel 
Reservations:                         
(800) 634-6575                     
Group Code:                           

SNAIAAC 

SOCIAL  

POW WOW 

Saturday 10/10/26 

7:30 PM 

FLAG 

CEREMONY 

Friday 10/09/26 

6:00 PM 


